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Rationale
Ralph Thoresby is committed to creating an environment in which students are safe, enabled to build
positive relationships with all staff and where learning is cultivated and valued. All students are expected to
maintain the highest standards of personal conduct, to accept responsibility for their behaviour and
encourage others to do the same. Our behaviour policy guides staff to teach self-discipline and not expect
blind compliance. It echoes our core values with a heavy emphasis on embodying our core values, with key
focus on restorative practice. A targeted, coordinated and educative approach to managing poor conduct is
maintained, with dynamic interventions that support staff and learners. Enabling positive relationships is
pivotal to our Climate for Learning.
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Aims
Ralph Thoresby School strives to make all students Resilient and Ambitious by encouraging them to aim
high with no excuses. Students are encouraged to be positive Learners and supported to be the best
version of themselves possible. It is vital that our students are Polite to their peers and to all staff by
following instructions first time, every time. Ralph Thoresby students value the importance of always giving
the respect that they would like to receive, creating a Harmonious learning environment, in which they can
flourish and succeed in everything they do. Through these values, we aim to enable positive relationships
with all students and staff, so that learning can be truly valued and cultivated. We believe that poor
behaviour is communication of unmet needs, and seek to understand our students to challenge and
support them effectively.
As an inclusive school, we recognise, reflect and celebrate the skills, talents, contribution and diversity of
our school community. Students respond positively to positive actions from staff. Forming positive
relationships in and out of the classroom can improve standards of behaviour and engagement in the
classroom. We want our students to be able to learn and develop into responsible citizens. At Ralph
Thoresby, we want to:









To ensure that all learners are treated fairly, shown respect and to promote good relationships
To help learners take control over their behaviour and be responsible for the consequences of it.
To build a community which values kindness, care, good humour, good temper, obedience and
empathy for others
To promote community cohesion through improved relationships
All students have the right to learn
All staff have the right to teach and to support teaching
The school environment should be a safe place for all
The school environment will be free from bullying, prejudice, violence and
intimidation Positive behaviour will be encouraged, recognised and rewarded

Legislation and Statutory Requirements
This policy is based on advice from the Department for Education (DfE) on:







Behaviour and Discipline in schools 2016, updated January 2020
Searching, screening and confiscation at school 2014, updated 2018
The Equality Act 2010
SEND Code of Practice: 0 to 25 years 2014
Use of Reasonable Force in Schools 2013
Keeping Children Safe in Education 2021
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Staff Training
At school we recognise that early intervention can prevent poor behaviour. As such, staff receive training in
identifying and responding to problems before they escalate; this can be behavioural problems in the
classroom or during unstructured times. Teachers and support staff will receive training on this policy, and
all supporting policies, as part of their new starter induction. Teachers and support staff will receive regular
and ongoing training as part of their development
Staff are trained to understand the importance of creating safety through consistent boundaries and
procedures and the critical role is enabling relationships by recognising and rewarding positive behaviour.

RALPH Values
At Ralph Thoresby, we are proud to be a successful, inclusive and truly comprehensive school serving the
local community. RALPH is an agreed set of values, which we expect the whole school community to
uphold. Recognising and rewarding positive behaviour is at the core of our Climate for Learning mission
statement, which sets out our commitment to enabling positive relationships by celebrating where
students embody our core values of:
-

Resilient
Ambitious
Positive Learners
Polite
Harmonious

Figure 1.1 – RALPH
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Restorative Practice
At Ralph Thoresby nothing should go wrong without being put right. We promote and celebrate a
restorative culture, in which staff and students work together to repair all relationships. We believe that
sanctions for poor behaviour are important, but do not change a student’s behaviour. We stand firm on the
perspective that behaviour is communication of unmet need, and seek to understand each child, so we can
support them effectively.
Restorative Meetings
Restorative meetings take place, throughout our behaviour-for-learning systems. Students are supported in
a variety of ways, according to the level of behaviour presented. For example:
-

Completing a restorative worksheet in same-day detention
Holding a restorative conversation with individual staff members at each ‘Restorative Meeting’
Participate in a mediated restorative conversation, following a lesson exit
Supported one-to-one to prepare for their restorative conversation by a member of our Link Centre
Team, as a key part of our internal exclusion provision

At every juncture of our restorative support, a 5-question script is utilised, such as in the reflective
conversation each student has in The Link Centre, immediately following a lesson exit. The whole staff has
been trained on the script, and is able to move the student progressively from taking responsibility through
to planning for how to do things differently next time.
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Figure 1.2 – The Restorative Script

Our Link Centre provision delivers forward thinking SEMH support, which sets us apart from other schools.
The ‘Retreat, Restore, Return’ model is far more challenging than traditional behaviour-for-learning
systems, but the rewards more than make up for this.
Figure 1.3 – Retreat, Restore, Return
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Recognition and Rewards
Recognising and rewarding positive behaviour is critical to our Climate for Learning mission statement,
which sets out our commitment to enabling positive relationships by celebrating where students display
positive behaviour. This can be through embodying our RALPH values, but also by displaying effort aboveand-beyond core expectations.
Students collect RALPH pin badges; either by displaying exemplary behaviour in one of the annual 5 Weeks
of RALPH, which are high-profile, whole-school events, each focusing on one value, or by accumulating
positive behaviour points, throughout the year. During each of the 5 Weeks of RALPH, students complete a
loyalty card, which earns them their pin badge.
Figure 1.4 – Example RALPH Loyalty Card

Positive student behaviour is also recognised by:
-

Notifications home on Arbor each time a student is awarded a RALPH achievement
Post cards home
Phone calls home
Celebration assemblies
Cinema experience
Privileges in school such as a lunch queue jump pass
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-

Asda lunch pass (years 10 and 11 only)
Friday hot chocolate with the Head Teacher
Formal letter home for outstanding attendance
Pin badges for 100% attendance
End-of-year award ceremony for outstanding RALPH achievers
Rewards trips at the end of the year

Consequences
At Ralph Thoresby nothing should go wrong without being put right. We promote and celebrate a
restorative culture, in which staff and students work together to repair all relationships. However, we do
believe that sanctions for poor behaviour are an important step in learning from mistakes, which facilitate
students’ reflection on where they’ve gone wrong, so that the first step in the restorative process,
accepting responsibility, can take place.
Where students display serious aggressive and/or threatening behaviour, or illegal activity is discovered,
the school will not hesitate to take appropriate action.
Staff will impose consequences as they see fit, depending on the context, behaviour and age of the student.
Consequences are detailed below but the list is not exhaustive:
-

In-class behaviour-for-learning strategy: Ask, Tell, Sanction
Negative behaviour point on Arbor (so that behaviour can be monitored)
Subject Withdrawal Room
Subject Isolation in agreement with subject leaders
Phone calls and letters home
Behaviour reports
Behaviour Contracts
Referral to Pastoral Team for targeted intervention
Referral to group intervention
Parent/carer meeting in school with Year Manager
Parent/carer meeting in school with Senior Leadership Team
Internal exclusion
Fixed term exclusion
Permanent exclusion

Consequences will be dependent on the seriousness of the presenting behaviour.
Teachers will use their professional judgement when issuing consequences, taking into account whether
they believe the student’s behaviour was intentional, especially if it is the first time the student has
displayed this behaviour. The school does not take serious, unacceptable behaviour lightly. We will not
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hesitate to act in the best interest of the students within the school, in order to keep the school community
safe.

Classroom Consequences
In line with our Climate for Learning mission statement, we believe firmly in creating an environment in
which students feel safe. Although we pride ourselves in our safeguarding culture and procedures, safety
extends beyond this to our mission critical drive to instil and sustain consistent boundaries.
In-class behaviour-for-learning follows the established ‘Ask, Tell Sanction’ system, which provides a
scripted, reliable intervention, which enables our students to recognised quickly where they may be making
poor decisions, so that they can improve their behaviour and re-engage with their learning.

Engagement with learning is always the primary aim. For the vast majority of learners a gentle reminder or
nudge in the right direction is all that is needed. Although there are occasions when it is necessary, every
minute a learner is out of a lesson is one where they are not learning.
'Ask, Tell, Sanction’, should always be followed with care and consideration, making reasonable
adjustments, where necessary. Staff are trained to provide first attention to positive behaviour, and not
pander to students seeking attention. All learners must be given time to reflect on and repair their
behaviour in between steps. It is not possible to leap or accelerate steps for repeated low-level disruption.
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Restorative Intervention Sessions
Teachers have a power to detain to students (aged under 18). At Ralph Thoresby School our aim is to
support students through a variety of intervention sessions. We will make it clear to parents the purpose of
the intervention and its timing after school. Students are identified for intervention sessions by Year Teams
through the Ralph Thoresby Guidance and Support Team. In the first instance we will use the student’s
social time to conduct restorative meetings.
Specific actions will be taken to address concerns, which may include but are not limited to:
- Concern over progress
- Persistent disruptive behaviour
- Specific concerns about behaviour
- Inadequate work
- Truancy
- Punctuality and Attendance
These interventions are introduced in a graduated manner as considered appropriate and include, but are
not limited to:
-

Non-negotiable use of home learning clubs
Working with Pastoral Support Workers in school
Referral to The Link Centre: one-to-one support, groupwork
Observation/testing by The Link Centre Team
Support from pastoral Year Manager
Collection of books to check level of ability/work/differentiation
Break or Lunchtime Restorative Conversations and/or meetings
After school skills development sessions (e.g. self-esteem, anger management)
Behaviour report
Counselling
Youth Worker support
Time away from peers, isolated within school
Off-site internal exclusion
Managed move to another school
Use of alternative provision
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Smoking and Drug Policy
In accordance with part 1 of the Health Act 2006, our school is a smoke free environment. This includes all
buildings, out-buildings, playing fields and sheltered areas.
Parents/carers, visitors and staff must not smoke on school grounds
Students are not permitted to bring smoking materials or nicotine products to school. This includes, but is
not limited to, cigarettes, e-cigarettes, lighters, matches or pipes.
School will act quickly and firmly to protect the safety of the school community, if illegal or illicit items or
substances are brought onto the school site.

Physical Intervention
We strive to create a calm environment and school staff consistently use positive strategies to encourage
safe, appropriate behaviour.
If a student’s behaviour becomes unacceptable or a conflict situation arises, staff use a restorative language
to de-escalate and defuse conflict situations. Staff use their skill to distract, persuade and negotiate, as
necessary, as well as reminding students of rules, privileges, rewards and consequences. Every effort is
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made to resolve situations positively and without harm to students or staff, property, buildings or the
environment.
However, there are occasionally circumstances where verbal de-escalation is not sufficient to deal with the
risks that present themselves, and physical steps need to be taken.
Section 93 of the Education and Inspections Act 2006 states that “A member of the staff of a school may
use such force as is reasonable in the circumstances to prevent a student from doing, or continuing to do
any of the following:
-

Committing an offence
Injuring themselves or others
Causing damage to property
Compromising the good order or discipline of the school

The term ‘reasonable force’ is used and covers a broad range of actions that involve a degree of physical
contact with students. The contact can range from guiding a student by the arm through to breaking up a
fight or restraining a student to prevent violence or injury. It can also include passive physical contact, such
as standing between students or blocking a student’s path.
Physical restraint does not include any form of corporal punishment and is limited to the minimum force
necessary for the minimum amount of time.
Examples of where staff may use reasonable force include:
-

Removing a disruptive student from a room where they have refused to follow an instruction to do
so
Preventing a student behaving in a way that disrupts a school event or a school trip/visit (including
visits off school site)
Preventing a student leaving the classroom, where allowing the student to leave would undermine
his/her safety, or lead to behaviour that risks the safety of others
Preventing a student from attacking a member of staff or another student
Restraining a student at risk of harming themselves through physical outbursts

We do not need to seek parents’ or carers’ consent to use force on a student, but, as it is only used in very
particular circumstances, we will normally talk to parents/carers about those circumstances and the fact
that force has been used on their child.
Every effort is made to ensure that all staff at Ralph Thoresby School understand this policy and their
responsibilities in the context of their duty of care in taking appropriate measures where physical
intervention is necessary.
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When physical intervention has been used, relevant staff will record this on our secure, online recording
system.

Confiscating Items and Searching Students
There are legal provisions that enable school staff to confiscate, retain or dispose of a student’s property,
so long as it is reasonable in the circumstances.
School staff also have the power to search without consent for “prohibited items” (Section 550ZA (3) of the
Education Act 1996) including:
-

Knives and weapons
Alcohol
Illegal drugs
Stolen items
Tobacco and cigarette papers
Fireworks
Pornographic images
Any article that has been or is likely to be used to commit an offence, cause personal injury or
damage to property
Any item banned by the school rules which has been identified in the rules as an item which may
be searched for

Weapons and knives and extreme or child pornography will be handed over to the police. Otherwise, staff
are entitled to decide if and when to return a confiscated item.
In addition, Head Teachers and authorised staff can use such force as is reasonable given the circumstances
to conduct a search for “prohibited items” listed above.
Ralph Thoresby School will use this power to search students and to use reasonable force if absolutely
necessary in specific circumstances. However, force will not be used to search for items banned under the
school’s own rules but not listed above.
Staff members may use common law to search students, with their consent, for any item, including their
pockets, backpacks, lockers and classroom trays.
Staff members may instruct a student to remove outer clothing, including hats, scarves, boots and coats.
A student’s possessions will only be searched in the presence of the student and another member of staff,
unless there is a risk that serious harm will be caused to any person(s) if the search is not done
immediately, and it is not practicable to summon another member of staff.
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Items Banned from the School premises:
-

Fire lighting equipment such as matches and lighters
Vaping materials
Liquid correction fluid
Chewing gum
Caffeinated energy drinks
Offensive materials (i.e. pornographic, homophobic, racist, etc.)
Aerosols including deodorant and hair spray
Any items that are deemed hazardous
Any item that would interrupt the calm and efficient running of the school

Mobile Phones
Ralph Thoresby School is progressive and forward thinking, and recognises the learning potential that can
be unlocked from smart devices. Accordingly, smart devices can be used at specific times, as directed by a
member of staff:
-

Under the direction of the teacher, where a smart device can be used to enhance learning (e.g. for
a brief, research task)
At the close of each lesson, when students can check their online timetable, homework, rewards
and sanctions, using the Arbor app.

Mobile phones and music players can cause some difficulty and disruption both in lessons and around the
school. To this end, unless use falls into the above criteria, we expect mobile phones and media players to
be switched off, silent and out of sight during the school day. We also expect earphones to be out of sight.
If students are seen with mobile phones or headphones, the items will be confiscated and kept safe.
Students can collect confiscated items at the end of the day from the assembly hall.
This section should be read in conjunction with the school’s mobile phone policy.

Malicious allegations
In the event of a false allegation being made, we would ensure that a full restorative process is put in place
ensuring the ‘victim’ voice is clearly heard and understood throughout the process. Where a student
makes an accusation against a member of staff and that accusation is shown to have been malicious, the
Head Teacher will discipline the student in accordance with this policy. Please refer to our Safeguarding and
Child Protection Policy for procedures for dealing with allegations of abuse against staff. The headteacher
will also consider the pastoral needs of staff accused of misconduct.
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Exclusion from school
Exclusions will be imposed when it is considered to be the only course of action left open to the school. It
will normally, but not always, be used when other courses of actions have been tried and one or other of
the following criteria have been satisfied:
-

The behaviour of an individual student has continued, over a period of time, to adversely affect the
education of others.
The student has behaved in a way that has endangered the physical wellbeing of others.
The student has verbally and/or physically assaulted a member of staff.
The student, over a period of time, has seriously and persistently behaved in a way that has
challenged the authority of the school.
The student has been involved in serious bullying or harassment of one or more students on more
than one occasion.
The student has displayed behaviour that undermines the safety of the school community

The school will follow procedures in the DfE Guidance (DFE-57501-2012 or subsequent updates) which
outline the requirements of recent legislation.
The following internal procedures will operate when the Head Teacher decides to exclude:
-

Notification will be given to parents in writing and if at all possible verbally
This notification will outline the reasons for the exclusion, its duration and the date of readmission
A reintegration meeting will take place with student, parent/carer, appropriate pastoral staff and a
member of Senior Leadership Team
Parents will be informed of their right to make representations to the local authority and the
Governing Body
Leeds City Council will be informed
A notice of exclusion will be published for staff information.
The Governing Body will be made aware
The police may be informed as appropriate

Permanent Exclusion:
- A permanent exclusion may be made, following a one-off incident of extremely challenging,
dangerous and/or unsafe behaviour
- School will make every effort to avoid a permanent exclusion, and will work with the North West
Area Inclusion Partnership to explore alternatives, such as a ‘Red Managed Move’, wherever
possible.
- Appeals against the school’s decision to permanently exclude will be dealt with using DfE Guidance.
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Bullying
Students have the right to receive their education in a safe and secure environment, free from humiliation,
oppression and abuse.
The Ralph Thoresby School operates an anti-bullying policy, which outlines measures to be taken with
a view to encouraging good behaviour and respect for others on the part of pupils and, in particular,
preventing all forms of bullying among pupils; (Education and Inspections Act 2006). It is based on DfE
guidance “Preventing and Tackling Bullying” July 2017and supporting documents. It also takes into
account the DfE statutory guidance “Keeping Children Safe in
Education” 2020.
Antibullying Policy Objectives
• This policy outlines what Ralph Thoresby School will do to prevent and tackle all forms of bullying.
• Ralph Thoresby School is committed to developing an anti-bullying culture where the
bullying of adults,children or young people is not tolerated in any form.
Responsibilities
It is the responsibility of:
• The Headteacher to communicate this policy to the school community
• The Headteacher to ensure that disciplinary measures are applied fairly, consistently and
reasonably, andthat a member of the senior leadership team has been identified to take
overall responsibility
• School Governors to take a lead role in monitoring and reviewing this policy
• All staff, including: governors, senior leadership, teaching and non-teaching staff to
support, uphold andimplement this policy accordingly.
• Parents/carers to support their children and work in partnership with the school.
• Pupils to abide by the policy.
Forms of bullying covered by the policy
The policy covers all types of bullying, including bullying via technology, known as online or cyberbullying;
• Bullying related to race, religion, belief, nationality or culture
• Bullying related to SEND (Special Educational Needs or Disability)
• Bullying related to appearance or physical/mental health conditions
• Bullying related to sexual orientation such as homophobic and biphobic bullying
• Bullying of young carers, children in care or otherwise related to home circumstances
• Sexist and/or sexual bullying
• Sexual harassment, sexual violence and peer-one-peer abuse
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•
•
•

Transphobic bullying
Online or Cyberbullying
Bullying related to pregnancy

Definition of bullying
• Bullying is ‘behaviour by an individual or a group, repeated over time that
intentionally hurts anotherindividual either physically or emotionally’. (DfE
“Preventing and Tackling Bullying”, July 2017)
• The above statement does not preclude incidents being interpreted as bullying, where
a student feels victimised by the actions of another student or group of students. (I.e.
If a comment or action is received as hurtful, despite this not being a premeditated
intention.)
• Bullying can include: name calling, taunting, mocking, making offensive comments; kicking;
hitting; taking belongings; producing offensive graffiti; gossiping; excluding people from
groups and spreading hurtful anduntruthful rumours.
• Bullying can include the behaviours detailed in the above bullet point, when displayed
online; sometimes called online or cyberbullying.
• Online bullying can also include: sending offensive, upsetting and inappropriate messages by
phone, text, instant messenger, gaming sites and apps, websites, social media sites and apps,
and sending offensive or degrading photos or videos.
• Bullying can be a form of peer-on-peer abuse and can be emotionally abusive; it can
cause severe andadverse effects on children’s emotional development.
• Bullying can involve an imbalance of power and can take place between children,
between adults andbetween adults and children.
Bullying is not
Teasing and banter between friends without intention to cause hurt; falling out between friends
after a quarrel ordisagreement; behaviour that all parties have consented to and enjoy. Sexual
harassment will always be approached with zero tolerance and not ever be deemed to be ‘Banter’.
School Ethos and Statement of Values
Ralph Thoresby School community recognises that bullying, especially if left unaddressed, can have a
devastating effect on individuals; it can create a barrier to learning and have serious consequences for
mental wellbeing. By effectively preventing and tackling bullying, our school can help to create a safe,
disciplined environment, where pupils are able to learn and fulfil their potential. Bullying behaviour is
always unacceptable and claims of bullying willalways be taken seriously and acted upon. This policy
relates to children, young people and to adults. The school also recognises its duty to respond to
bullying that takes place outside the school premises. Reasonable adjustments will be made,
according to special educational needs and taking into account the needs of any vulnerable pupils.
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Staff Work with Students and Parents to Ensure/Deliver:
• A culture of positive behaviour with a focus on respect for each other at all levels
• Opportunities to promote equality and to acknowledge and celebrate diversity
• Activities that develop social and emotional skills;
• Opportunities to engage students in planning anti-bullying activities and in supporting their peers;
• Appropriate levels of adult supervision so that children and young people feel safe around
the site and canbe confident that bullying behaviour will be seen and acted upon at all
times;
• Transparent systems for reporting incidents of bullying so that students and
parents/carers know who toturn to and are confident that their concerns will be taken
seriously and acted upon;
• An anti-bullying policy and practice that is reviewed on a regular basis;
• Support staff who promote positive relationships, to help prevent bullying;
• Understanding that some members of our community may be more vulnerable to
bullying and its impactthan others; being aware of this will help us to develop effective
strategies to prevent bullying from happening and provide appropriate support, if
required;
• Intervention by identifying and tackling bullying behaviour appropriately and promptly;
• Our students are aware that bullying concerns will be dealt with sensitively and
effectively; that everyoneshould feel safe to learn and abide by the anti-bullying policy;
• A requirement for all members of the community to work with the school to uphold the antibullying policy;
Responding to Bullying Concerns
• Act as soon as an incident has been reported or identified;
• Provide appropriate support for the person who has been bullied and work with the person
who has carriedout the bullying to ensure that it does not happen again;
• Take all available steps where possible to identify the person responsible. This may include:
o Looking at use of the school systems
o Identifying and interviewing possible witnesses
o Contacting the service provider and the police, if necessary
• Ensure that sanctions are applied to the person responsible for the bullying; the school
will take steps to change the attitude and behaviour of the bully, as well as ensuring
access to any additional help that theymay need.
• Inform the police if a criminal offence has been committed.
Pupils Who Have Been Bullied will be Supported by:
• Reassuring the pupil and providing continuous support
• Offering an immediate opportunity to discuss the experience with their teacher, the
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•
•

designated safeguardingLead, or a member of pastoral support staff
Working towards restoring self-esteem and confidence (using external support agencies where
appropriate)
Providing ongoing support; this may include: working and speaking with staff, offering formal
counselling where necessary, working with the wider community and local/national
organisations to provide further or specialist advice and guidance; this could include support
through Early Help or Specialist Children’s Services,or support through Child and Adolescent
Mental Health Services (CAMHS).

Pupils Who Have Perpetrated the Bullying will be Helped by:
• Discussing what happened, establishing the concern and the need to change;
• Informing parents/carers to help change the attitude and behaviour of the child;
• Providing appropriate education and support regarding their behaviour or actions;
• If online, requesting that content be removed and reporting accounts/content to service provider;
• Sanctioning, in line with school behaviour/discipline policy; this may include official warnings,
detentions, removal of privileges (including online access when encountering cyberbullying
concerns), internal exclusionsand fixed-term or permanent exclusions;
• Where necessary, working with the wider community and local/national organisations to
provide further orspecialist advice and guidance; this may include involvement from the
Police or referrals to Early Help,
Specialist Children’s Services, or Child and Adolescent Mental Health Services (CAMHS) as
appropriate.
Ralph Thoresby School Supports the Prevention of Bullying by:
• Creating and supporting an inclusive environment which promotes a culture of mutual
respect, considerationand care for others, which will be upheld by all
• Recognising that bullying can be perpetrated or experienced by any member of the
community, includingadults and children (peer on peer abuse)
• Openly discuss differences between people that could motivate bullying, such as: religion,
ethnicity, disability, gender, transgender, sexuality or appearance related difference. also
children with different familysituations, such as looked after children or those with caring
responsibilities;
• Challenging practice and language which does not uphold the values of tolerance, nondiscrimination andrespect towards others;
• Working with staff, the wider community and outside agencies to prevent and tackle
concerns including allforms of prejudice-driven bullying;
• Actively creating “safe spaces” for vulnerable children and young people;
• Celebrating success and achievements to promote and build a positive school ethos.
• The anti-bullying team .
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Reporting Incidents of Bullying:


The Pastoral Team is supported by the RTSU 6th Form Leadership Team (Student Support) to
comprise the Anti-bullying Team






Students can approach a member of the Pastoral Team to discuss concerns
Year Managers are proactive in identifying any issues within their year group
The Link Centre provides a safe, appropriate space for students to discuss any concerns
Students can also alert the Anti-bullying Team to any concerns by using:

o
o








E-mail: antibullying@ralphthoresby.com
Phone Number: 07928887527

Visuals are displayed around school to alert students to the Anti-Bullying Team and e-mail/phone
numbers
T-shirts with the phone number, e-mail address and appropriate graphics will be provided to the
Anti-Bullying Team
Due to the constraints of COVID-19, a revised system of remote support has been implemented
The 6th Form RTSU (Student Support) Team carries out a remote anti-bullying ambassador role
The 6th Form RTSU (Student Support) Team monitors the anti-bullying smart phone
The Pastoral Team also received a notification to any e-mails
The 6th Form RTSU (Student Support) Team reports any traffic on the phone/e-mail immediately
to Jen Thomas, Matt Brault or Mark Hancock, who will determine the best course of action

Recording incidents of bullying and alleged:


Incidents of bullying will be recorded as follows:

o
o


Perpetrator(s) will be awarded the relevant behaviour incident code on Arbor, with appropriate
sanctions implemented, accordingly
CPOMS will be used to record the bullying incident, with details of the investigation and all
relevant actions uploaded
Victims will be recorded on CPOMS, with details of investigation and support uploaded

o
Incidents of alleged bullying will be recorded on CPOMS, with alleged victims and alleged
perpetrators linked
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Sexual Harassment, Sexual Violence and Peer-on-Peer Abuse
Ralph Thoresby School accepts and understands that sexual violence and sexual harassment can occur
between two children of any age and sex from primary through to secondary stage and into colleges. It can
occur through a group of children sexually assaulting or sexually harassing a single child or group of
children. Sexual violence and sexual harassment exist on a continuum and may overlap; they can occur
online and face-to-face (both physically and verbally) and are never acceptable. As set out in Part one of
Keeping Children Safe in Education (KCSIE), all Ralph Thoresby staff are advised to maintain an attitude of
‘It could happen here’. Ralph Thoresby School will respond appropriately to all reports and concerns,
including those outside the school or college, and or online.
Children who are victims of sexual violence and sexual harassment, wherever it happens, will likely find the
experience stressful and distressing. This will, in all likelihood, adversely affect their educational attainment
and will be exacerbated if the alleged perpetrator(s) attends the same school or college. As set out in Part
one of KCSIE, Ralph Thoresby School is aware that safeguarding incidents and/or behaviours can be
associated with factors outside the school, including intimate personal relationships.
Ralph Thoresby will work with relevant external agencies and families to ensure that victims and alleged
perpetrators are supported appropriately, so the impact of the incident is minimised, facilitating continued
engagement in learning. Victims are reassured that they are being taken seriously and that they will be
supported and kept safe. Victims will never be given the impression that they are creating a problem by
reporting sexual violence or sexual harassment, or made to feel ashamed for making a report.
Ralph Thoresby School recognises and upholds the importance of:
-

-

-

Making clear that there is a zero-tolerance approach to sexual violence and sexual harassment and
that it is never acceptable, it will not be tolerated and it should never be passed off as “banter”,
“just having a laugh”, “part of growing up” or “boys being boys”
Challenging physical behaviour (potentially criminal in nature), such as grabbing bottoms, breasts
and genitalia, pulling down trousers, flicking bras and lifting up skirts
Dismissing or tolerating such behaviours risks normalising them, not recognising, acknowledging or
understanding the scale of harassment and abuse and/or downplaying some behaviours related to
abuse can lead to a culture of unacceptable behaviour, an unsafe environment and in worst case
scenarios a culture that normalises abuse, leading to children accepting it as normal and not
coming forward to report it
Understanding that all of the above can be driven by wider societal factors beyond Ralph Thoresby
School, such as everyday sexist stereotypes and everyday sexist language. This is why a whole
school approach, as described in Part 3 of Sexual violence and sexual harassment between children
in schools and colleges (2021), is important.
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Ralph Thoresby school has Designated Safeguarding Leads, who have attended specialist training to utilise
the AIMS continuum tool to assess the level of presenting harmful sexual behaviour and determine
whether it is: normal, inappropriate, problematic and abusive/violent. Appropriate action is then taken to
protect and support the victim and alleged perpetrator; this can comprise:
-

Support from the Pastoral Team
Support from the Safeguarding Team
Referral to Early Help services
Referral to Children’s Social Work Services
Referral to the local authority for a RAMP risk assessment
Intervention from the Safer Schools Police Officer
Referrals to and liaison with West Yorkshire Police

Student Conduct in the Community
The law allows schools to discipline students for misbehaving outside of the school premises ‘To such an
extent as is reasonable’ (Section 90 of the Education and Inspections Act 2006). Non-criminal unacceptable
behaviour or bullying that occurs off school premises but which is witnessed by a staff member or reported
to the school will be considered by the school under the behaviour policy.
Consequences may be imposed for unacceptable behaviour or bullying off the school site, when a student
is:
-

Taking part in a school-organised or school-related activity
Travelling to or from school
Wearing school uniform
In some other way identifiable as a student of Ralph Thoresby School.

Also, consequences may be imposed for misbehaviour at any time, whether or not the conditions above
apply, that:
-

Could have repercussions for the orderly running of the school
Poses a threat to another student or member of the public
Could adversely affect the reputation of the school.

In all cases of poor behaviour, we will discipline the student(s) on school premises, or, only if the student is
under the lawful control of the staff member at that particular time, off site elsewhere.

Behaviour Policy
Appendix A – Uniform Policy
School uniform is an important element of the school’s ethos. All students are expected to wear their
uniform correctly and take pride in their appearance.
The school is a place of work and students’ standards of uniform are expected to reflect the important
nature of learning and appropriate health and safety considerations.
Students are expected to respect and embrace the school uniform policy.

Plain Black
Trousers


Straight or boot leg only, no leggings.

Must be standard school trouser material; no denim, cord or other non-standard material.

Belts, where worn, should be plain, black and with standard sized buckle and passed through loops
on a waistband.

Plain Black
Skirt


A plain black skirt which is long enough to reach within 5cm of their knees as a minimum (i.e. skirts
should not be shorter than this).

Must be standard school skirt material; no denim, cord or other non-standard material.

Tight-fitting, tube-like skirts must not be worn.

Tights

Plain White
Shirt



Plain black tights only.


Full-button, collared type, long or short sleeve, standard plain cotton or poly-cotton material - no
thick linen or other non-standard material.

Must be fully buttoned up to the neck and fully tucked into waistband.

Since the top button must be fastened, neck size should be big enough to be comfortable.




Conventional school style with school badge on breast pocket.
To be worn at all times on the school site.
Students can take their blazers off inside the classroom, but only at the discretion of the teacher.






Shoes must be all black.
Plain black trainer shoes are acceptable.
Shoes must have a full, sturdy upper: no open sides, open toes, slippers or sandals
Sole to be as flat as possible. Where a heel is worn, it should be no higher than 4cm.



Only plain black socks must be worn.

School tie





School design only
Clip-on school ties must be worn by all students.
Knotted ties are not to be worn.

School



School design only: black, V-neck with blue and gold bands around neck.

Black blazer

Black shoes

Socks
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Jumper
Outdoor
clothing


Not compulsory but is the only acceptable garment if an additional layer is required over a shirt
and under a blazer.

Never to be worn inside the school building.

Baseball caps are unacceptable at any time.

Hooded tops (hoodies) should not be worn under blazers.
Jewellery and Piercings

A watch may be worn.

Rings are permitted.

Ear studs / small earrings up to 1cm in diameter (not large hoops/rings/flesh tunnels) can be worn.

Nose and eyebrow piercings must not present a health and safety risk.

No jewellery should be worn during physical education or other practical activities.
Piercings and jewellery will be worn entirely at the student’s own risk, and we reserve the right to instruct
removal if they present a health and safety risk*.

Jewellery/
Adornments/
Makeup and False Nails
Makeup


Any makeup worn should be very light and discreet.

Tattoos, permanent or semi-permanent, should not be visible.

It is strongly advised that false nails are not worn, as there is potential for them to present a health
and safety risk to students
False nails will be worn entirely at the student’s own risk, and we reserve the right to instruct removal if
they present a health and safety risk*.

Hair Styles

*SLT and Year Managers will be the arbiters of decisions regarding jewellery and makeup.

The expectation is that long hair will be tied and secured away from the face, neck and shoulders
when learning activities dictate e.g., sport and practical work in a science laboratory.

Hair clips and hair bands and other hair-retaining devices should be discreet.

The school may refuse permission to wear any item of clothing or accessory on health and safety grounds.
Rulings on Uniform Issues
The relevant Year Manager will act as arbiter, if a decision concerning the appropriateness of any element
of uniform is required.
Parents/carers who disagree with any ruling have the right to appeal to the governing body.
For any further guidance on Ralph Thoresby School’s uniform policy, please contact:
mhancock@ralphthoresby.com
Please contact your child’s Year Manager if you need support with school uniform.

